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NGH! QUY~T E>~I HQI DONG C6 E>ONG 
CONG TY c6 PHAN T ~p DOAN DAU TU' D!A Oc NO VA 

RESOLUTION OF THE GENERAL MEETING OF SHAREHOLDERS 
OF NO VA LAND INVESTMENT GROUP CORPORA TJON 

Can c&/Pursuant to: 

LuM Doanh nghi~p s6 68/2014/QH13 c1lfQ'C Qu6c h{)i thong qua ngay 26/11/2014; 
The Law on Enterprises No. 68/2014/QH13 dated on November 26111, 2014; 
Lu?t Chung khoan s6 70/2006/QH11 c1lfQ'C Qu6c h{)i thong qua ngay 29/6/2006; 
The Law on Securities No. 70/2006/QH11 dated on June 29 111, 2006; 
Lu?t S&a a6i, 86 sung m{)t s6 aiJu cua Lu(lt Ch(mg khoan s6 62I2010/QH12 c11.J'Q'c Qu6c 
h{)i thong qua ngay 24/111201 O; 
The Law Amending, Supplementing a number of arlicles of the Law on Securities No. 
62/2010/QH1 2 dated on November 24 111, 2010; 
fJiJu I~ cua Cong ty c6 phlJn T?P aoan EJlJu tlf Dia 6c No Va ("Cong Ty'); 
The Charter of No Va Land Investment Group Corporation {"The Company'); 
Quy ch/J quan tri Cong Ty; 
The Regulation of Corporate Governance; 
T& trinh cua H{)i a6ng quan tri ("HE>QT') Cong Ty s6 38I2020-TTr-NVLG ngay 
31/08/2020 vJ vi~c s&a a6i, b6 sung fJiJu I~ Cong Ty va Quy ch/J quan tri Cong Ty; 
The Proposal of the Board of Directors ("BOD') No. 38/2020- TTr-NVLG dated on August 
31st, 2020 Re. Amending, supplementing the Company's Charter and the Regulation of 
Corporate Governance; 
Bien ban ki/Jm phi/Ju l~y y ki/Jn c6 aong Cong Ty ngayl!i..I09I2020; 
T~ Minutes of voting checking results of shareholder's written opinions dated September 
1. ... :: 2020. 

QUY~T NGH! 
RESOLVES 

E>IEU 1: Thong qua vi$c sll'a d6i, b6 sung m◊t s6 di~u cua 0i~u 1$ Cong Ty nhll' sau: 

ARTICLE 1: Approval of amending, supplementing a number of articles of the Company's Charier, 

details are as follows: 

1 
NOi dung d!ch sang tieng Anh chi SLI' d1,mg cho m1,1c dich thong tin va khong dung thay the cho n◊i dung tieng Viet. Trong tmc'mg 
hqp c6 Sil mau thuiin giO,a nOi dung tieng Viet va n◊i dung tieng Anh, n◊i dung tieng Viet se dLrQ'c LfU lien ap d1,1ng. 

The English translation is for informational purposes only and is not a substitute for the official policy. In case of any discrepancy 
between the Vietnamese and English version, the Vietnamese version shall prevail. 



STT/ 
No. 

1 

Oi~u I~ hi~n hanh 
The current Company's 

Charter 

Oi~u I~ su,a dOi, b6 sung 

The revised Company's 
Charter 

Oieu 35. Thanh phan va Oieu 35. Thanh phan va 
nhi~m ky cua Thanh vien nhi~m ky cua Thanh vien 

HOQT HOQT 

3. Cac C6 dong n~m 
giO, c6 phfm c6 quyen billu 
quy~t trong thai h,;1n lien 
t1,1c it nhflt sau (06) thang 
c6 quyen gC:,p s6 quyen 
billu quy~t cua temg ngll'ai 
lc;ii v&i nhau all de CU' cac 
(mg vien H£>QT. Cb dong 

ho~c nh6m C6 dong n~m 
gio, tLP nam ph§n tram (5%) 

d~n dll'&i mll'ai ph§n tram 

(10%) t6ng s6 c6 ph§n c6 

quyen billu quy~t dll'Q'C de 
CU' mC:,t (01) (mg vien; tLP 
mll'ai ph§n tram (10%) d~n 
dll'&i ba mll'O'i ph§n tram 

(30%) dll'Q'C de CU' t6i da 
hai (02) (mg vien; tLP ba 

mll'O'i ph§n tram (30%) d~n 

dll'&i b6n mll'O'i ph§n tram 
(40%) dll'Q'C de CU' t6i da 
ba (03) (mg vien; tLP b6n 
mll'O'i ph§n tram (40%) d~n 
dll'&i nam mll'O'i ph§n tram 
(50%) dll'Q'C de CU' t6i da 
b6n (04) (mg vien; tLP nam 

mll'O'i ph§n tram (50%) d~n 

dll'&i sau mll'O'i ph§n tram 

(60%) dll'Q'C de CU' t6i da 
nam (05) (mg vien; tLP sau 
mll'O'i ph§n tram (60%) d~n 
dll'&i bay mll'O'i ph§n tram 

(70%) dll'Q'C de CU' t6i da 
sau (06) (mg vien; tLP bay 

mll'O'i ph§n tram {70%) d~n 

tam mll'O'i ph§n tram {80%) 

3. Cac C6 dong n~m 
gio, c6 ph§n c6 quyen billu 
quy~t trong thai hc;in lien t1,1c 

it nhflt sau (06) thang c6 
quyen gC:,p s6 quyen billu 
quy~t cua tLPng ngll'ai l,;1i v&i 
nhau all de CU' cac (mg Vien 

H£>QT. C6 dong ho~c nh6m 
C6 dong n~m gio, tLP nam 
ph§n tram (5%) d~n dll'&i 
mll'ai ph§n tram (10%) t6ng 
s6 c6 ph§n c6 quyen billu 

quy~t dll'Q'C de CU' mC:,t (01) 
(mg vien; tLP mll'ai ph§n 
tram (10%) d~n dll'&i ba 
mll'O'i ph§n tram (30%) 

dll'Q'C de CU' t6i da hai (02) 
Ll'ng vien; tLP ba mll'O'i ph§n 
tram (30%) d~n dll'&i b6n 

mll'O'i ph§n tram (40%) 

dll'Q'C de CU' t6i da ba (03) 
Ll'ng vien; tLP b6n mll'O'i ph§n 
tram (40%) d~n dll'&i nam 
mll'O'i ph§n tram (50%) 

dll'Q'C de CU' t6i da b6n (04) 
Ll'ng vien; tLP nam mll'O'i 
ph§n tram (50%) d~n dll'&i 

sau mll'O'i ph§n tram (60%) 

dll'Q'C de CU' t6i da nam (05) 
Ll'ng vien; tLP sau mll'O'i ph§n 
tram (60%) d~n dll'&i bay 
mll'O'i ph§n tram (70%) 

dll'Q'C de CU' t6i da sau (06) 
U'ng vien ; tLP bay mll'O'i ph§n 

tram {70%) d~n dll'&i tam 

mll'O'i ph§n tram {80%) 

Can c(l'/ly do 

su,a d6i, b6 
sung 

The reason for 

amending, 

supplementing 

£>ieu chTnh l,;1i 
quy djnh nh~m 
phan djnh r6 cac 

mll'C ty 1$ SO' 
hO,u c6 quyen 

de CU'. 
To clearly define 
the rates of 
nomination. 

2 
N(li dung djch sang tii!ing Anh chi SU' d1,mg cho m1,Jc dich thong tin va khong dung thay th€! cho n(li dung tii!ing Viet. Trang lrU'cmg 
hQ'p c6 Sl,J' mau thuan giCi'a n(li dung li€lng Viet va n(li dung li€lng Anh, n(li dung li€lng Viet se dU'Q'C U'U lien ap d1,Jng . 

The English translation is for informational purposes only and is not a substitute for the official policy. In case of any discrepancy 
between the Vietnamese and English version, the Vietnamese version shall prevail. 



dl!'O'C df§ CU' t6i da bay (07) 

(mg vien; va tll' tam mll'O'i 

ph~n tram (80%) d~n dll'&i 

chfn mll'O'i ph~n tram 

(90%} dl!'Q'C df§ CU' t6i da 

tam (08) (mg vien; 

Article 35. Composition 

and Term of Office of 

Members of the BOD 

3. The shareholders 
holding shares with voting 
rights in a continuous 
period of at least six (06) 

dl!'O'C df§ CU' t6i da bay (07) 
(mg vien; va tll' tam mll'O'i 

ph~n tram (80%) d~n dll'&i 

chfn mll'O'i ph~n tram (90%) 

dU'9'C df§ CU' t6i da tam (08) 
Ll'ng vien; 

Article 35. Composition 
and Term of Office of 

Members of the BOD 

3. The shareholders 
holding shares with voting 
rights in a continuous period 
of at least six (06) months 

months may include the may include the voting rights 
voting rights of each person of each person together to 
together to nominate the nominate the BOD members. 
BOD members. Shareholder or group of 
Shareholder or group of shareholders holding five per 

shareholders holding five cent (5%) to less than ten per 
per cent (5%) to less than cent (10%) of the total 
ten per cent (10%) of the number of shares with voting 
total number of shares with rights shall be entitled to 
voting rights shall be nominate one (01) candidate; 
entitled to nominate one from ten per cent (10%) to 
(01) candidate; from ten per Jess than thil1y per cent 
cent (10%) to less than (30%) entitled to nominate up 
thirty per cent (30%) to two (02) ; from thitty per 

entitled to nominate up to cent (30%) to less than forty 
two (02) ; from thirty per per cent (40%) entitled to 
cent (30%) to less than nominate three (03) 
forty per cent (40%) entitled candidates; from forty per 
to nominate three (03) cent (40%) to fifty per cent 
candidates; from forty per (50%) entitled to nominate up 
cent (40%) to fifty per cent to four (04) candidates; from 
(50%) entitled to nominate fifty per cent (50%) to less 
up to four (04) candidates; than sixty per cent (60%) 
from fifty per cent (50%) to entitled to nominate up to five 
less than sixty per cent (05) candidates; from sixty 
(60%) entitled to nominate per cent (60%) to Jess than 
up to five (05) candidates; seventy per cent (70%) 
from sixty per cent (60%) to entitled to nominate up to six 

less than seventy per cent (06) candidates; from 
(70%) entitled to nominate seventv per cent (70%) to 

up to six (06) candidates; Jess than eiqhtv per cent 

3 
Noi dung djch sang tit§ng Anh chi SU' d1,mg cho m1,1c dich thong tin va khong dung thay tht§ cho n(>i dung tit§ng Viet. Trong tnYang 
hc;rp c6 Sl,l' mau thu~n giii'a noi dung tit§ng Viet va n(>i dung tit§ng Anh, n(>i dung tit§ng Viet se dlJ'Q'C ll'U lien ap d1,1ng. 

The English translation is for informational purposes only and is not a substitute for the official policy. In case of any discrepancy 
between the Vietnamese and English version, the Vietnamese version shall prevail. 



between seventy_ e_er cent (80%) entitled to nominate ue. 

(70%) and eighty_ e_er cent to (07) candidates; and from 

(80%) entitled to nominate eighty per cent (80%) to Jess 

ue. to (07) candidates; and than ninety per cent (90%) 

from eighty per cent (80%) entitled to nominate up to 

to less than ninety per cent eight (08) candidates; 

(90%) entitled to nominate 

up to eight (08) candidates; 

Oieu 39. Cac Tieu ban cua Oieu 39. Cac Tieu ban cua E)i{lu chinh li;li de 
HOQT HOQT phu hqp v&i 
4. C6 th!§ b6 sung them 4, C6 th!§ b6 sung them dinh hll'&ng 
nhCmg ngll'6'i khong phai la nhll'ng ngll'6'i khong phai la quan tri cua 
Thanh vien H0QT vao cac Thanh vien H0QT vao cac Cong Ty. 
Tit§u ban neu tren nhll'ng Tit§u ban neu tren . Trll' Amending to 

i;2hai bao dam s6 lll'O'ng cac trll'6'nq hO'R i;2hai;2 luat c6 gu~ suit the 

thanh vien khong i;2hai la dinh khac, CO' c~u thanh vien company's 

Thanh vien H0QT khong cac Tit§u ban i;2hai bao dam governance 

nhi{lu hO'n mot m}a t6ng s6 c6 ft nh~t 01 thanh vien orientation 

thanh vien cua m6i Tit§u H0QT; 

2 
ban; 

Article 39: Committees of Article 39: Committees of 
the BOD the BOD 
4. It is possible to add 4. It is possible to add non-

non-BOD members to the BOO members to the 

aforementioned aforementioned Committees 

Committees provided that provided. Unless otherwise 

the number of non-BOD e_rovided by_ Jaw, the member 

members is not greater structure of the Committees 
than half of the total must ensure at least 01 

number of members in member of the BOD. 
each Committee. 

Ol~U 2: Thong qua vi~c s&a d6i, b6 sung mi;>t s6 di{lu cua Quy ch~ quan tr! Cong Ty nhll' sau: 

ARTICLE 2: Approval of amending, supplementing a number of aiticles of the Regulation of Corporate 

Governance, details are as follow: 

4 
N¢i dung djch sang tieng Anh chi su d1,mg cho m1,1c dich thong tin va khong dung !hay the cho n¢i dung tieng Viet. Trang tmang 
h<;Yp c6 Sl,l' mau thu~n gifra n¢i dung tieng Viet va n¢i dung tieng Anh , n¢i dung tieng Viet se dll'<;YC ll'U lien ap d1,1ng. 

The English translation is for informational purposes only and is not a substitute for the official policy. In case of any discrepancy 
between the Vietnamese and English version, the Vietnamese version shall prevail. 



Stt 
No 

1 

2 

Quy ch~ quan trj Cong Ty 
hi~n hanh 

The current Regulation of 
Corporate Governance 

Elieu 11. U'ng cll', de cll', 
b~u, mi~n nhi~m, bai nhi~m 
Thanh Vien HEJQT 

3. Cac co dong niim gill' co 
ph~n c6 quy€rn bi~u quyet 
trong th6'i h1;1n lien t1,Jc ft nh~t 
sau (06) thang tfnh den th6'i 
di~m ch6t danh sach co dong 
d~ hop c6 quyen gOp s6 
quyen bi~u quyet d~ de CU' 
cac Cmg vien H0QT. Vi$c de 
ell' Cmg vien H0QT ma cac co 
dong sau khi gOp s6 quyen 
bi~u quyet c6 quyen de CU' 
phai tuan thu cac quy djnh 
cua phap lu.;it, 0ieu 1$ Cong 
ty. 
Article 11: Self-nomination, 
nomination, 
dismissal 
misconduct 
members of 
Directors 

election, 
and gross 
dismissal of 
the Board of 

3. The shareholders holding 
shares with voting rights in a 
continuous period of at least 
six (06) months may add up 
the number of voting rights of 
each person to nominate 
candidates to the BOO in 
accorclance with the laws and 
the Company's Charter. 

Elieu 11. U'ng CU', de CU', 

b~u, mi~n nhi~m, bai nhi~m 
Thanh vien HEJQT 

6. Mi~n nhi$m thanh vien 

Quy ch~ quan trj Cong Ty 
sll'a d6i, b6 sung 

The revised Regulation of 
Corporate Governance 

Elieu 11. U'ng cll', de cll', bau, 
mien nhi~m, - b3i nhi~m 
Thanh vien HEJQT 

3. Cac co dong niim gill' co 
ph~n c6 quyen bi~u quyet 
trong thO'i h1;1n lien t1,Jc ft nhM 
sau (06) thang tfnh den thO'i 
di~m ch6t danh sach co dong 
c6 quyen tham d~ cuoc hop 
0H0C0 c6 quyen gOp s6 
quyen bi~u quyet d~ de CU' cac 
(mg vien H0QT. Vi$c de CU' 
l'.rng vien H0QT ma cac co 
dong sau khi g0p s6 quyen 
bi~u quyet c6 quyen de CU' 
phai tuan thu cac quy djnh cua 
phap lu('lt, 0ieu 1$ Cong ty. 
Article 11: Self-nomination, 
nomination, 
dismissal 
misconduct 
members of 
Directors 

election, 
and gross 
dismissal of 
the Board of 

3. The shareholders holding 
shares with voting rights in a 
continuous period of at least 
six (06) months up to the 
recorcl date for the list of 
shareholders to attend the 
General Meeting of 
shareholders may add up the 
number of voting rights of 
each person to nominate 
candidates to the BOD in 
accordance with the laws and 
the Company's Charter. 

Elieu 11. U'ng cll', de cll', bau, 
mien nhi~m, bai nhi~m 
Thanh vien HEJQT 

6. Mi~n nhi$m thanh vien 

Can c(l'lly do 

sll'a d6i, b6 
sung 

The reason for 
amending, 

s upplementing 

Bo sung them 
d~ lam r6 Khoan 
3 0ieu 11 Quy 
che khong ap 
d1,mg d6i v&i 
tr~6'ng hqp l~y y 
ki~n c& don9 
bang van ban de 
thong qua Nghi 
quyet 0H0C0. 
To clarify the 
Clause 3, Article 
11 of this 
Resolution not 
apply for 
collecting 
Shareholder's 
written opinion 
to approve the 
Resolution of 
GMS 

Bo dan chieu 
den khoan 2 
0ieu 14 d~ phu 
hqp v&i du true 
cua 0ieu 14 

5 
N(>i dung dich sang tieng Anh chi SU' d1,mg cho m1,1c dlch thong tin va kh6ng dung thay the cho n(>i dung tieng Vi$!. Trong lrLY6'ng 
hQ'p c6 Sl,I' mau thu~n giQ>a n(>i dung lieng Vi$! va n(>i dung tieng Anh, n(>i dung tieng Vi$! se dLYQ'C LYU lien ap d1,1ng. 

The English translation is for informational purposes only and is not a substitute for the official policy. In case of any discrepancy 
between the Vietnamese ancf English version, the Vietnamese version shall prevail. 



H0QT 

a. Vi$c mien nhi$m 
thanh vien H0QT dU'Q'C d~ 
c$p theo quy djnh ti;ii 0iem a, 
b va d Khoan 7 0i~u 35 0i~u 
1$ Cong ty ho$c khong dap 
(mg tieu chuan quy djnh ti;ii 
Khoan 2 0i~u 14 Quy ch~ 
nay. 

b. Trll'cmg hqp m<)t 
thanh vien H0QT khong du tll' 
each theo quy djnh cua Phap 
lu$t hoc;ic khong c6 du nang 
11,l'c hanh vi ha$c khong dap 
(mg tieu chuan quy djnh ti;ii 
Khaan 2 0i~u 14 Quy ch~ nay 
thi Tieu ban nhan Sl,l' cua 
H0QT se chiu trach nhi$m thu 
th$p b~ng chll'ng, thong tin va 
1$p baa cao d~ xuat, trinh 
H0QT. 

c. 06i v&i trll'6'ng hqp tll' 
nhi$m theo quy djnh t~i 0iem 
b Khaan 7 0i~u 35 0i~u 1$ thi 
Tieu ban nhan S1,1' se chju 

H0QT 

a. Vi$c mien nhi$m 
thanh vien H0QT dlJ'Q'C d~ c$p 
thea quy djnh ti;ii 0iem a, b va 
d Khaan 7 0i~u 35 0i~u 1$ 
Cong ty ha$c khong dap Ll'ng 
tieu chuan quy djnh t9i 0i~u 
H. Quy ch~ nay. 

b. Trll'6"ng hqp m<)t 
thanh vien H0QT khong du tll' 
each thea quy dinh cua Phap 
lu$t hac;ic khong c6 du nang 
11,l'c hanh vi ha$c khong dap 
L!'ng tieu chuan quy djnh t9i 
0i~u 14 Quy ch~ nay thi Tieu 
ban nhan s1,1' cua H0QT se 
chju trach nhi$m thu th$p 
b~ng chll'ng, thong tin va 1$p 
baa cao dE§ xuat, trinh H0QT. 

c. 06i v&i trll'6"ng hqp tll' 
nhi$m thea quy djnh t9i 0iem 
b Khaan 7 0iE§u 35 0iE§u 1$ thi 
Tieu ban nhan Sl,l' se chju 
trach nhi$m xem xet va trinh 

trach nhi$m xem xet va trinh HOOT. 
H0QT. 

7. Bai nhi$m thanh vien 
H0QT 

a. Vi$c bai nhi$m thanh 
vien H0QT dlJ'qc d~ c$p thea 
quy djnh t9i 0iem a va c 
Khaan 7 0i~u 35 0i~u 1$ 
Cong ty ha$c khong dap Ll'ng 
tieu chuan quy djnh t9i Khaan 
2 0i~u 14 Quy ch~ nay. 

b. 06i v&i tm6'ng hqp 
thanh vien H0QT bi phap lu$t 
cam khong dlJ'qc lam thanh 
vien H0QT, H0QT se tri$u 
t$p CUQC hQp de xem xet. 

c. 06i v&i trll'6"ng hqp 
thanh vien H0QT khong haan 
thanh nhi$m v1,1, khong dap 

7. Bai nhi$m thanh vien H0QT 

a. Vi$c bai nhi$m thanh 
vien H0QT dlJ'qc dE§ c$p thea 
quy djnh ti;1i 0iem a va c 
Khaan 7 0iE§u 35 0iE§u 1$ Cong 
ty hac;ic khong dap Ll'ng tieu 
chuan quy djnh t9i 0i~u 14 
Quy ch~ nay. 

b. 06i v&i trll'6"ng hqp 
thanh vien H0QT bi phap lu$t 
cam khong dll'Q'C lam thanh 
vien H0QT, H0QT se tri$u t$p 
CUQC hQp de xem xet. 

c. 06i v&i trll'6"ng hqp 
thanh vien HOOT khong haan 
thanh nhi$m v1,1 , khong dap 
Ll'ng tieu chuan quy djnh t9i 

hi$n t9i. 
Delete reference 
to Clause 2 
Article 14 to be 
in 
with 

accordance 
the 

structure 
existing 
14. 

of 
A11icle 

6 
N(ii dung djch sang tillng Anh chi sl!' d1,mg cho m1,1c dlch thong tin va khong dung thay thll cho n(ii dung tillng Viet. Trong tmang 
h<;rp c6 SU' mau thuan giQ>a n(ii dung tillng Viet va n(ii dung tillng Anh, n(ii dung tillng Viet se dU'<;>'C U'U lien ap d1,1ng . 

The English translation is for informational purposes only and is not a substitute for the officia l policy. In case of any discrepancy 
between the Vietnamese and English version, the Vietnamese version shall prevail. 



(mg tieu chu~n quy djnh tc;1i 
Khoan 2 £>i~u 14 Quy che nay 
thi Tillu ban nhan Sl,I' chju 
trach nhil;'lm thu th$p b~ng 
chll'ng, thong tin va 1$p bao 
cao d~ xuflt trinh H£>QT. 

Article 11: Self-nomination, 
election, 

£>i~u 14 Quy che nay thi Tillu 
ban nhan sl,I' chiu trach nhil;'lm 
thu th$p b~ng chll'ng, thong tin 
va 1$p bao cao a~ xuflt trinh 
H£>QT. 

Article 11: Self-nomination, 
nomination, 
dismissal 

nomination, 
and gross dismissal 
dismissal of 

election, 
and gross 

misconduct 
members of 
Directors. 

the Board of 

6. Dismissal of BOD members 

a. The dismissal of a 
BOO member is stipulated in 
accordance with Points a, b 
and d, Clause 7, Article 35 of 
the Company's Charter or in 
the event of failure to meet 
the criteria specified in Clause 
2, Article 14 of this 
Regulation. 

b. In case a BOD 
member is not legally 
qualified or does not have 
adequate capacity for civil 
acts or fails to meet the 
criteria specified in Clause 2, 
A1ticle 14 of this Regulation, 
the Human Resources 
Committee shall be 
responsible for collecting 

misconduct dismissal of 
members of the Board of 
Directors 

6. Dismissal of BOD members 

a. The dismissal of a 
BOD member is stipulated in 
accordance with Points a, b 
and d, Clause 7, AJticle 35 of 
the Company's Cha,ter or in 
the event of failure to meet the 
criteria specified in Article 14 
of this Regulation. 

b. In case a BOD 
member is not legally qualified 
or does not have adequate 
capacity for civil acts or fails to 
meet the criteria specified in 
AJticle 14 of this Regulation, 
the Human Resources 
Committee shall be 
responsible for collecting 
evidence, information and 
making proposals to submit to 

evidence, information and the BOD. 
making proposals to submit 
to the BOD. 

c. Cases of resignation 
prescribed at Point b, Clause 
7 AJticle 35 of the 
Company's Charter shall be 
reviewed by the Human 
Resources Committee and 
submitted to the BOD. 

7. Gross misconduct 
dismissal of BOD members 

c. Cases of resignation 
prescribed at Point b, Clause 7 
A1ticle 35 of the Company's 
Charter shall be reviewed by 
the Human Resources 
Committee and submitted to 
the BOD. 

7. Gross misconduct 
dismissal of BOD members 

7 
N(>i dung dich sang til§ng Anh chi su d1,mg cho m1,1c dich thong tin va khong dung thay th~ cho n(>i dung til§ng Vi~t. Trong trll'ang 
hqp c6 sl,J' mau thuan gifra n(>i dung til§ng Vi~t va n(>i dung ti~ng Anh, n(>i dung ti~ng Vi~t se dlJ'Q'C IJ'U lien ap d1,1ng . 

The English translation is for informational purposes only and is not a substitute for the official policy. In case of any discrepancy 
between the Vietnamese and English version, the Vietnamese version shall prevail. 
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Ol~U 3: 

ARTICLE 3: 

a) The gross 
misconduct dismissal of a 
BOD member is stipulated in 
accordance with Points a 
and c, Clause 7. Article 35 of 
the Company's Chatter or in 
the event of failure to meet 
the criteria specified in 
Clause 2, A1ticie 14 of this 
Regulation. 

a) The gross misconduct 
dismissal of a BOD member is 
stipulated in accordance with 
Points a and c, Clause 7, 
A1ticle 35 of the Company's 
Charter or in the event of 
failure to meet the criteria 
specified in A1ticle 14 of this 
Regulation. 

b) In case a BOO b) 
member is prohibited by law 
from being a member of the 
BOD, the BOO will convene 

In case a BOO 

a meeting to consider. 

member is prohibited by law 
from being a member of the 
BOD, the BOD will convene a 
meeting to consider. 

c) In case a BOD c) 
member fails to perform 
his/her duties or fails to meet 
the criteria specified in 

In case a BOO 
member fails to perform 
his/her duties or fails to meet 
the criteria specified in Article 

Clause 2, Arlicle 14 of this 
14 of this Regulation, the 

Regulation, the 1-/uman 
Resources Committee shall 
be responsible for collecting 
evidence, information and 
making proposals to submit 
to the BOO 

Human Resources Committee 
shall be responsible for 
collecting evidence, 
information and making 
proposals to submit to the 
BOD 

Nghi quyl§t nay c6 hi$u h,l'c ke tll' ngay ky. H0QT, cac Phong/Ban va cac ca nhan c6 

lien quan can cu n¢i dung Nghi quyl§t nay de trien khai thl,l'c hi$n.l. 

This Resolution shall be effective from the date of signing. The BOO is required to 

execute the tasks in accordance to this Resolution.I 

TM. D~I HQI DONG CO DONG 

CHO TjCH HQI DONG QUAN TR! 

ON BEHALF OF THE GENERAL 
MEETING OF SHAREHOLDERS 

OF THE BOARD 

--ANH NHO'N ~?tr 
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