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NO VA LAND INVESTMENT SOCIALIST REPUBLIC OF VIETNAM
GROUP CORPORATION Independence - Freedom - Happiness
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Sé/No. .BZQ/2020-NQ.DHDCD-NVLG TP. H6 Chi Minh, ngay45 thang 09 ngm 2020

Ho Chi Minh City, September..iﬂ Y., 2020

NGH| QUYET BAI HOI PONG CO PONG
CONG TY CO PHAN TAP BOAN PAU TU BIA OC NO VA

RESOLUTION OF THE GENERAL MEETING OF SHAREHOLDERS
OF NO VA LAND INVESTMENT GROUP CORPORATION

Can cw/Pursuant to:

- Luéat Doanh nghiép sé 68/2014/QH13 duwoc Quéc hoi thong qua ngdy 26/11/2014;
The Law on Enterprises No. 68/2014/QH13 dated on November 26%, 2014;

- Luat Chimg khodan sé 70/2006/QH11 dugc Qubc hdi théng qua ngay 29/6/2006;
The Law on Securities No. 70/2006/QH11 dated on June 29%, 2006;

- Luét Stra déi, BS sung mét sb diéu cua Lugt Chitng khoén sb 62/2010/QH12 duoc Québc
héi théng qua ngay 24/11/2010;
The Law Amending, Supplementing a number of articles of the Law on Securities No.
62/2010/QH12 dated on November 24 2010;

- Diéu Ié cia Céng ty Co phédn Tap doan Béu tw Bja éc No Va (‘Céng Ty');
The Charter of No Va Land Investment Group Corporation (“The Company”);

- Quy ché quén trj Cong Ty;
The Regulation of Corporate Governance;

- T& trinh cda H6i ddng quén tri (“HPQT”) Céng Ty sb 38/2020-TTr-NVLG ngay
31/08/2020 vé viéc sira ddi, bd sung Pidu 16 Céng Ty va Quy ché quan tri Cong Ty;
The Proposal of the Board of Directors ("BOD") No. 38/2020-TTr-NVLG dated on August
318, 2020 Re. Amending, supplementing the Company's Charter and the Regulation of
Corporate Governance, _
Bién ban kiém phiéu Iay y kién cb dong Céng Ty ngay5./09/2020;
The Minutes of voting checking results of shareholder's written opinions dated September

157V 2020.
QUYET NGHI
RESOLVES
PIEU 1: Théng qua viéc stra ddi, bd sung mot sb diéu cla biéu 1& Céng Ty nhuw sau:

ARTICLE 1:  Approval of amending, supplementing a number of articles of the Company’s Charter,

cletails are as follows:

1
Noi dung dich sang tiéng Anh chi st dyng cho muc dich théng tin va khéng dung thay thé cho ndi dung tiéng Viét. Trong trvong
ho'p ¢ sy mau thudn gitka ndi dung tiéng Viét va ndt dung tiéng Anh, ndi dung tiéng Viét sé dugc wu tién ap dung.

The English translation is for informational purposes only and is not a substitute for the official policy. In case of any discrepancy
between the Vietnamese and English version, the Vietnamese version shall prevail.



STT/
No.

Piéu 18 hién hanh
The current Company’s
Charter

Didu 1é stra ddi, bd sung
The revised Company’s
Chatrter

Can cw/ly do
sira ddi, bd
sung
The reason for
amending,
supplementing

Piéu 35. Thanh phan va
nhiém ky cta Thanh vién
HBPQT

3. Cac Cb dbng nam
gitv ¢ phan co quyén biéu
quyét trong th&i han lién
tuc it nhat sau (08) thang
c6 quyén gop sb quyédn
biéu quyét cla tirng nguoi
lai v&i nhau d& d& ct cac
&ng vién HPQT. C& déng
ho&c nhém Cé ddong nadm
gi¥ tr n&m phan tram (5%)
dén dudi mudi phan tram
(10%) tdng sb cb phan co
quyén biéu quyét dwoc dé
clr mét (01) tng vién; tor
mudi phan tram (10%) dén
dudi ba mwoi phan tram
(30%) dwoc d& cir tbi da
hai (02) t¢ng vién; tir ba
muwoi phan tram (30%) dén
dwdi bdn muwoi phan tram
(40%) dwgc dé clr t6i da
ba (03) &ng vién: t bdn
muwoi phan tram (40%) dén
dudi ndm muwoi phan tram
(50%) dwgc dé clr toi da
bdn (04) (ng vién; tir nam
muwei phan tram (50%) dén
dwdi sau muoi phan tram
(60%) dwoc dé cir ti da
nam (05) rng vién; tir sdu
muoi phan tram (60%) dén
dwéi bay muoi phan tram
(70%) duwoc dé& clr t6i da
sau (08) (ng vién; tir bay
muoi phan trdm (70%) dén

Pidu 35. Thanh phan va
nhiém ky cua Thanh vién
HBQT

3. Cac Cb ddéng nadm
gi? cb phan co quyén bidu
quyét trong th&i han lién tyuc
it nhét sau (06) thang cé
quyén gdp sb quyén bidu
quyét cla tirng ngudi lai véi
nhau dé& d& cir cac (rng vién
HDQT. Cb ddng ho#c nhém
Cé ddéng ndm gitr t& nam
phan tram (5%) dén duwdi
mw&i phan trdam (10%) tdng
s6 cb phan c6 quyén biéu
quyét dwoc dé& ct mét (01)
(’ng vién; t muwdi phan
tram (10%) dén dudi ba
muwei phan  trdam  (30%)
duoc d& ol toi da hai (02)
(ng vién; tir ba muoi phan
tram (30%) dén dudi bdn
muwoi phan trdm (40%)
dwoc dé& clv téi da ba (03)
(bng vién; tir bdn muwoi phan
tram (40%) dén dudi nam
mwoi  phan tram  (50%)
dugc dé clv toi da bdn (04)
(rng vién; tlr nam muoi
phan trdm (50%) dén dudi
sau muwoi phan tram (80%)
dwoc dé& cir tbi da nam (05)
(bng vién; tlr sdu muwoi phan
tram (60%) dén duwdi bay
muwoi phan trdm (70%)
dwoc dé& clr t6i da sau (08)
(Png vién; tr bdy muwoi phan
trdm (70%) dén dudi tam

tdm muwoi phan trdm (80%)

muoi _phdn _trdm _ (80%)

DPiéu chinh lai
quy dinh nh&m
phan dinh rd cac
mic ty 1& sé
hiru c6 quyén
dé civ.

To clearly define
the rates of
nomination.

2

N§i dung dich sang_tiéng Anh chi st dung cho myc dich théng tin va khéng diing thay thé cho ndi dung tiéng Viét. Trong trwdng
hop ¢6 s mau thudn giba ndi dung tiéng Viét va ndi dung tiéng Anh, ndi dung tiéng Viét sé dwec wu tién ap dung.

The English translation is for informational purposes only and is not a substitute for the official policy. In case of any discrepancy
between the Vietnamese and English version, the Vietnamese version shall prevail.
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dwoc dé o tdi da bay (07)

duoc dé ctr téi da bay (07)

ng vién; va tr tam muwoi
phan tram (80%) dén dudi
chin muwoi phan trdm
(90%) dwoc dé cir ti da
tam (08) trng vién;

Article 35. Composition
and Term of Office of
Members of the BOD

3. The shareholders
holding shares with voting
rights in a continuous
period of at least six (06)
months may include the
voting rights of each person
together to nominate the
80D members.
Shareholder or group of
shareholders holding five
per cent (5%) to less than
ten per cent (10%) of the
total number of shares with
voting rights shall  be
entitled to nominate one
(01) candidate; from ten per
cent (10%) to less than
thity per cent (30%)
entitted to nominate up to
two (02) ; from thirty per
cent (30%) to less than
forty per cent (40%) entitled
to  nominate three (03)
candidates, from forty per
cent (40%) to fifty per cent
(50%) entitled to nominate
up to four (04) candidates;
from fifty per cent (560%) to
less than sixty per cent
(60%) entitled to nominate
up to five (05) candidates;
from sixty per cent (60%) to
less than seventy per cent
(70%) entitled to nominate
up to six (06) candidates;

ng vién; va tlr tam muoi
phan trdm (80%) dén duwoi
chin mwoi phan trdm (90%)
dwoc dé clv toi da tam (08)
ng vién;

Article 35. Composition
and Term of Office of
Members of the BOD

3. The shareholders
holding shares with voting
rights in a continuous period
of at least six (06) months
may include the voting rights
of each person together o
nominate the BOD members.
Shareholder or group of
shareholders holding five per
cent (5%) fo less than ten per
cent (10%) of the ftotal
number of shares with voting
rights shall be entitled to
nominate one (01) candidate;
from ten per cent (10%) to
less than thirty per cent
(30%) entitled to nominate up
to two (02) ; from thirty per
cent (30%) to less than forty
per cent (40%) entitled to
nominate three (03)
candidates; from forty per
cent (40%) fto fifty per cent
(50%) entitled to nominate up
to four (04) candidates; from
fifty per cent (50%) fo less
than sixty per cent (60%)
entitled to nominate up to five
(05) candidates; from sixty
per cent (60%) to less than
seventy per cent (70%)
entitled to nominate up to six
(06) candidates; from
seventy per cent (70%) to
less than eighty per cent

3
Ni dung dich sang tiéng Anh chi s&r dung cho myc dich théng tin va khéng ding thay thé cho ngi dung tiéng Viét. Trong trwéng
hop cé sy mau thudn gitva ndi dung tiéng Vit va ndi dung tiéng Anh, ndi dung tiéng Vit s& dugc wu tién ap dung.

The English translation is for informational purposes only and is not a substitute for the official policy. In case of any discrepancy
between the Vietnamese and English version, the Viethamese version shall prevail.

Neo\

-y
el

4

;N
/A



between seventy per cent

{80%) entitled to nominate up

{(70%) and_eighty per cent

to (07) candidates; and from

(80%) entitled to nominate
up to (07) candidates; and
from eighty per cent (80%)
to less than ninety per cent
(90%) entitled to nominate
up to eight (08) candidates;

eighty per cent (80%) to less
than ninety per cent (90%)
entitled to nominate up to
eight (08) candidates,

Piéu 39. Cac Tiéu ban cua

Pidu 39. Cac Tiéu ban cla

Bidu chinh lai dé

HBQT HDQT phi  hop Vi
4, Co thé bd sung thém | 4.  C6 thé bd sung thém | dinh hwéng
nhitng nguwdi khéng phai la { nhitng ngwdi khong phai la | quan  tri  cla
Thanh vién HBQT vao cac | Thanh vién HBQT vac céc | Céng Ty.

Tidu ban néu trén nhwng | Tidu ban néu trén. Trle | Amending  to
phai bao dam sb lvong cac | trwdng hop phap luat ¢d quy | suit the
thanh vién khéng phai 1a | dinh khac, co cdu thanh vién | company's
Thanh vién HDPQT khéng | cac Tiéu ban phai bdo dam | governance
nhiéu hon mot niva téng sé | cd it _nhét 01 thanh vién | orientation

thanh vién cla médi_Tiéu

HBQT;

ban;

Article 39: Committees of
the BOD

4. It is possible to add
non-BOD members to the
aforementioned
Committees provided that
the number of non-BOD

Article 39: Committees of
the BOD

4. |t is possible to add non-
BOD  members fo the
aforementioned Committees
provided. Unless otherwise
provided by law,_the member

members _is __not greater

structure _of the Committees

than _half _of the total

must _ensure _at_least 01

number _of _members __in
each Committee.

member of the BOD.

PIEU 2:
ARTICLE 2:

Théng qua viéc sira ddi, bd sung mét sb diéu clia Quy ché quan trj Cong Ty nhu sau:

Approval of amending, supplementing a number of articles of the Regulation of Corporate

Governance, details are as follow:

4
Ngi dung dich sang tiéng Anh chl st dung cho mug dich thong tin va khong dung thay thé cho néi dung tiéng Viét. Trong tredng
hop c6 sw mau thuln gitba ndi dung tiéng Viét va ndi dung tiéng Anh, ndi dung tiéng Viét sé dwoc wu tién &p dung.

The English translation is for informational purposes only and is not a substitute for the official policy. In case of any discrepancy
between the Vietnamese and English version, the Vietnamese version shall prevail,



Can cw/ly do
Quy ché quan tri Cong Ty Quy ché quan tri Cong Ty stra ddi, bd
Stt hién hanh sira ddi, bb sung sung
No The current Regulation of The revised Regulation of The reason for
Carporate Governance Corporate Governance amending,
supplementing
Piéu 11. Ung cw, dé ctv, | Diéu 11. Ung clr, dé c, bau, | B4 sung them
bdu, mién nhiém, bdi nhiém | mién nhiém, - bdi nhiém | g lam ré Khoan
Thanh vién HDQT Thanh vién HBQT 3 Piéu 11 Quy
. che khdong ép
3. Céc cb dong ndm git ¢b | 3. Céac cb ddng nam gitk cd dung dbi véi
phdn cé quyén biéu quyet phdn cé quyén bidu quyet trwdng hop lay ¥
trong thei han lién tuc it nhat | trong thoi han lién tuc it nhat | ian  cd dong
sau (06) thang tinh dexn thoi | sdu (06) thang tinh dexn thoi | p&ng van ban dé
diem chot danh sach co dong | diém chot danh séch co dong | thang qua Nghi
dv _hop cé quyén gop O |cé quyén tham du cudc hop | quyét DHECB.
quydn bidu quyét d& dé& clr | DHDCD co6 quyén gop sb -
cac rng vién HPQT. Viéc de quyén biéu quyét d& dé ctr cac To  clarify .the
cl (bng vién HDQT ma céc co (ng vien HPQT. Viéc d& cu | Clause 3, Article
déng sau khi gop sb quyén | &ng vien HDPQT ma cac cd | 77 of  this
biéu quyét cé quyén dé ctr | dong sau khi gop sb6 quyén | Resolution not
phai tuan thi cac quy dinh | biéu quyét co quyén dé cl | apply for
cla phap luat, Diéu & Cong | phai tuan thﬂxcéc quy dinh cla collecting
ty. phap luét, Dieu 1&¢ Cong ty. Shareholder’s
Article 11: Self-nomination, | Article 11: Self-nomination, written  opinion
1 Z(‘)m:fwatlon, election, n?ml.natlon, election, to approve the
ismissal and gross | dismissal and gross | pesefution of
misconduct dismissal of | misconduct dismissal of GMS
members of the Board of | members of the Board of
Directors Directors
3. The shareholders holding | 3. The shareholders holding
shares with voting rights in a | shares with voting rights in a
cgnt(igg)ous p?f:iod of atdgeast continuous period of at least
Six maonths may add u ;
the number of vot/'ngy rights (5’ '?’X (06) ‘months —‘-”QM
each person to nominate record date for the list of
candidates to the BOD in | shareholders to attend the
accordance with the laws and | General Meeting of
the Company’s Charter. shareholders may add up the
number of voting rights of
each person to nominate
candidates to the BOD in
accordance with the laws and
the Company’'s Charter.
Piéu 11. Ung clkv, d& cu, | Diéu 11. Wng clr, dé ctv, bau, [ g3 4&n chibu
bau, mién nhiém, bdi nhiém | mién nhiém, bai nhiém | gén  khoan 2
2 | Thanh vién HDQT Thanh vién HDQT Didu 14 de phl
. i ) - ) . ) hop véi cau trac
6. Mien nhiém thanh vién | 6. Mien nhiém thanh vién | .q5 pidy 14

5

Ndi dung dich sang tteng Anh chi str dung cho myc dich thong tin va khong dung thay thé cho ndi dung tiéng Viét. Trong tredng
hop ¢ sy mau thudin gitka ngi dung tiéng Vlet va ndi dung tiéng Anh, ndi dung tiéng Viét sé dugc wu tién ap dung.

The English translation is for informational purposes only and is not a substitute for the official policy. In case of any discrepancy
helween the Vigtnamese and English version, the Vietnamese version shall prevail.



HPQT

a. Viéec mién  nhiém
thanh vien HPQT duwoc dé
cap theo quy dinh tai Diém a,
b va d Khoan 7 Piéu 35 Biéu
& Cong ty hodc khdng dap
(ng tidu chudn quy dinh tai
Khodn 2 Pidu 14 Quy ché
nay.

b. Trwdng hop mébt
thanh vién HDQT khong du tw
cach theo quy djnh cla Phap
luat hodc khéng c6 dd néng
iwc hanh vi hodc khdng dap
Gng tiéu chudn quy dinh tai
Khoan 2 Diéu 14 Quy ché nay
thi Tidu ban nhan sy cla
HDQT sé chiju trach nhiém thu
thap bang cht’ng, théng tin va
lap bao céo dé xuét, trinh
HBQT.

c. Déi véi trwdng hop tir
nhiém theo quy dinh tai Diém
b Khoan 7 Didu 35 Diéu [& thi
Tidu ban nhan sy sé chju
trach nhiém xem xét va trinh
HDQT.

7. Bai nhiém thanh vién
HBQT
a. Viéc bai nhiém thanh

viéen HPQT duwoc dé cap theo
quy dinh tai Piém a va ¢
Khodn 7 Diéu 35 Diéu lé
Cong ty hodc khong dap tng
tiéu chuén quy dinh tai Khoan
2 Diéu 14 Quy ché nay.

b. Pbi v&i trwong hop
thanh vién HPQT bj phap luét
cdm khéng dwoc lam thanh
vien HDQT, HDPQT sé trieu
tap cudc hop dé xem xét.

c. péi v&i trudng hop
thanh vién HBQT khéng hoan
thanh nhiém vy, khdng dap

HPQT

a. Viec mién  nhiém
thanh vién HDQT dwoc dé cap
theo quy dinh tai Diém a, b va
d Khoan 7 Diéu 35 Piéu &
Coéng ty hoac khong dap rng
tidu chudn quy dinh tai Diéu
14 Quy ché nay.

b. Trwéng hop  mbt
thanh vién HBQT khong do tw
céch theo quy dinh cla Phap
luadt hodc khong co6 du nang
Iwc hanh vi hodc khéng dap
(ng tiéu chuan quy dinh tai
Didu 14 Quy ché nay thi Tiéu
ban nha&n sy cua HDQT sé
chiu trach nhiém thu thap
bang chirng, théng tin va lap
bao cao dé xuét, trinh HPQT.

c. Péi véi trudng hop tir
nhiém theo quy dinh tai Diém
b Khoan 7 Diéu 35 Didu I& thi
Tidu ban nhan sy sé& chju
trach nhiém xem xét va trinh
HbQT.

7. Bai nhiém thanh vién HBQT
a. Viéc bai nhiém thanh
vién HDQT duoc dé& cap theo
quy dinh tai Piém a va c
Khoan 7 Diéu 35 Diéu lé Céng
ty hodc khéng dap wrng tiéu
chudn quy dinh tai Didu 14
Quy ché nay.

b. Pbi véi trwong hop
thanh vién HPQT bj phap luat
cdm khéng dwoc |am thanh
vién HPQT, HDQT sé triéu tap
cudc hop dé xem xét.

c. Déi véi trwdng hop
thanh vién HPQT khong hoan
thanh nhiém vy, khéng dép
ng tieu chudn quy dinh tai

hién tai.

Delete reference
to Clause 2
Article 14 to be
in  accordance
with the
structure of
existing  Article
14.

6

Noi dung dich sang tiéng Anh chi str dung cho muyc dich thdng tin va khéng ding thay thé cho ngi dung tiéng Viét. Trong truong
hop ¢6 sy mau thulin gitba ndi dung tiéng Viét va ndi dung tiéng Anh, ndi dung tiéng Viét s& dwec wu tién ap dung.

The English translation is for informational purposes only and is not a substitute for the official policy. In case of any discrepancy
between the Vietnamese and English version, the Vietnamese version shall prevail.



Gng tiéu chuan quy dinh tai
Khoan 2 Pidu 14 Quy ché nay
thi Tiéu ban nhan sy chiu
trach nhiém thu thap béng
chirng, théng tin va lap bao
cdo dé xuét trinh HDQT.

Article 11: Self-nomination,
nomination, election,
dismissal and gross
misconduct dismissal of
members of the Board of
Directors.

6. Dismissal of BOD members

a. The dismissal of a
BOD member is stipulated in
accordance with Points a, b
and d, Clause 7, Article 35 of
the Company's Charter or in
the event of failure to meet
the criteria specified in Clause
2. Alicle 14 of this
Regulation.

b. In case a BOD
member is not legally
qualified or does not have
adequate capacity for civil
acts or fails to meet the
criteria specified in Clause 2
Atticle 14 of this Regulation,
the Human Resources
Committee shall be
responsible  for collecting
evidence, information and
making proposals to submit
fo the BOD.

C. Cases of resignation
prescribed at Point b, Clause
7 Article 35 of the
Company’s Charter shall be
reviewed by the Human
Resources Committee and
submitted to the BOD.

7. Gross misconduct
dismissal of BOD members

Didu 14 Quy ché nay thl Tiéu
ban nhén sw chiju trach nhiém
thu thap béng chirng, théng tin
va 1ap bdo cao dé& xuét trinh
HBQT.

Article 11: Self-nomination,
nomination, election,
dismissal and gross
misconduct dismissal of
members of the Board of
Directors

6. Dismissal of BOD members

a. The dismissal of a
BOD member is stipulated in
accordance with Points a, b
and d, Clause 7, Article 35 of
the Company's Charter or in
the event of failure to meet the
ctiteria specified in Article 14
of this Regulation.

b. In case a BOD
member is not legally qualified
or does not have adequate
capacity for civil acts or fails to
meet the criteria specified in
Article 14 of this Regulation,
the Human Resources
Committee shall be
responsible  for  collecting
evidence, information and
making proposals to submit fo
the BOD.

C. Cases of resignation
prescribed at Point b, Clause 7
Article 35 of the Company’s
Charter shall be reviewed by
the Human Resources
Committee and submitted to
the BOD.

7. Gross misconduct
dismissal of BOD members

7
NGi dung djch sang tiéng Anh chi st dung cho muc dich thong tin va khong dung thay thé cho noi dung tiéng Viét. Trong truvéng
hop cé s mau thudn gitra néi dung tiéng Viét va nai dung tiéng Anh, ndi dung tiéng Viét sé duge wu tién ap dung.

The English translation is for informational purposes only and is not a substitute for the official policy. In case of any discrepancy
between the Vietnamese and English version, the Vietnamese version shall prevail.
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a) The gross
misconduct dismissal of a
BOD member is stipulated in
accordance with Points a
and ¢, Clause 7, Article 35 of
the Company's Charter or in
the event of failure to meet
the criteria specified in
Clause 2, Article 14 of this

a) The gross misconduct
dismissal of a BOD member is
stipulated in accordance with
Points a and c¢, Clause 7,
Article 35 of the Company's
Charter or in the event of
failure to meet the criteria
specified in Article 14 of this
Regulation.

Regulation.

b) in case a BQD
member is prohibited by law
from being a member of the
BOD, the BOD will convene
a meeting to consider.

c) In case a BOD
member fails to perform
histher duties or fails to meet
the criteria  specified in
Clause 2, Article 14 of this
Regulation, the  Human
Resources Committee shall
be responsible for collecting
evidence, information and
making proposals to submit
to the BOD

b) In case a BOD
member is prohibited by law
from being a member of the
BOD, the BOD will convene a
meeting to consider.

c) In case a BOD
member fails to perform
his/her duties or fails to meet
the criteria specified in Article
14 of this Regulation, the
Human Resources Committee
shall be responsible for
collecting evidence,
information and making
proposals to submit to the
BOD

DIEU 3: Nghj quyét nay cé hiéu lwc ké tlr ngay ky. HDQT, cac Phong/Ban va cac ca nhan co

lién quan can ct ndi dung Nghj quyét nay dé trién khai thye hién./.
ARTICLE 3:  This Resolution shall be effective from the date of signing. The BOD is required to

execute the tasks in accordance fo this Resolution./.

TM. PAI HOI DONG CO BONG
CHU TICH HOI BONG QUAN TR

ON BEHALF OF THE GENERAL
MEETING OF SHAREHOLDERS

8
Ngi dung dich sang tiéng Anh chi st dung cho muc dich thong tin va khong dung thay thé cho noi dung tiéng Viét. Trong trudng
hop ¢6 sy mau thuan giika ndi dung tiéng Viét va noi dung tiéng Anh, nodi dung tiéng Viét s dwoc wu tién dp dyng.

The English translation is for informational purposes only and is not a substitute for the official policy. In case of any discrepancy
between the Vietnamese and English version, the Vietnamese version shall prevail.

S



